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The international labor organization defines the minimum wage as the least amount of pay that employers are required to pay their wage earners during a specified period. The particular purpose of implementing the minimum wage for workers is to protect workers against unduly low pay by employers. Because all employees require just and equitable progression, the implementation of the minimum wage bill is usually necessary to help employees overcome poverty and reduce inequalities. Accordingly, the US Bureau of Labor Statistics states that about 77% of American workers live within the hourly minimum wage or even less. 
Even though the cost of living has constantly been rising in the recent past, the minimum wage has remained the same with little or no alterations. In this view, despite the companies employing workers on minimum wages have continued to make profits, a significant portion of these employees have continued to suffer below the poverty line. Every citizen is required to live a comfortable life. In essence, this is the first benefit associated with raising the minimum wages for workers. 
First established in 1938 as a measure to ensure fair reward for all the employees and the subsequent periodic amendments, it is essential to note that the value of the minimum wage has since eroded with the increasing inflation, resulting in reduced productivity and low living standards for workers. Additionally, the increasing inflation over the years has also resulted in the decline in purchasing power, meaning that the low-wage earners have to work for longer hours as an adjustment strategy to achieve the minimum living standard (Bivens et al. 2014). In failing to adjust the minimum wage in line with the increasing inflation, the policymakers and the legislature in the United States have failed in their sole mandate to preserve the basic labor standards to help the American workers live beyond and above the poverty line. 
Retaining the minimum wage in the United States is considered an important strategy by the government to benefit all American workers by attaining a productive lifestyle. Therefore, the minimum wage bill introduced in the parliament seeks to raise the minimum wage for American workers to 15 dollars per hour by the year 2024 (Economic Policy Institute, 2019). With this proposition, there is a requirement the minimum wage be indexed with a yearly adjustment based on growth in the medium wage.  Currently, millions of Americans, as indicated above, work in arduous conditions in jobs offering little pay with very few benefits. Besides the ever-growing inflation over the years, the impacts of the Covid-19 in recent times have consequently placed the wage workers at even more risk of poverty. 
In this sense, adjusting the minimum wage to 15 dollars per hour as proposed by the Biden administration is expected to help the millions of Americans recover from the impacts of covid-19 and inflation. Observations by the Economic Policy Institute indicate that increasing the amount of money that employees take home in the form of wages significantly enhances their financial security and individual purchasing power. In a sense, increasing the minimum wage is essential to help bring workers out of poverty and improve the national economy. Moreover, from time to time, adjusting the minimum wage is usually necessary to maintain its relevance in the economy. Failure to do so may lead to erosion of the purchasing power of the consumers working as wage earners (International Labor Organization, 2021). 
Under the proposed increase of the minimum wage bill, the employees are expected to receive enough pay to support their families and sustain efficient business growth and productivity. Enhancing the productivity of the workers is usually associated with increased economic productivity (Babic, 2021). 
Arguably, the injection of additional wages in the economy is expected to bolster the economy. The rationale behind a minimum wage, intended for the least skilled and educated persons in the workforce, is to raise their earnings in order to offset the forces that drive the market down, which would otherwise reduce their buying power. Ideally, raising the minimum wage allows wage-earners to keep up with inflation effectively. 
Even though opponents have argued that raising the minimum wage could result in disastrous impacts on the economy by reducing the number of jobs available (International Organisation of Employers, 2013), this is, however, untrue because Americans will continue to spend the increasing income on necessities of life thus stimulating the local economy.  In conclusion, based on the points presented in this paper, I strongly argue that increasing the minimum wage will help bring workers out of poverty and enhance the national economy's development. 
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